Job Opportunity Poster

Seeking20 Temp/FTpositionsin thefollowing counties: Idaho:Bonneville,Madison,Teton |
Wyoming: Teton,Lincoln |

JobDuties

Generalandscaping@ndgroundskeepingworkersusetheir skills andexperienceo develop
uniqueoutdoorspaces&ndturn contractoror propertyownersvisionsinto public parks,
gardensareascommerciakurroundingandresidentialiving spacesGeneralandscapers
maintaingroundsof propertyusinghandor powertoolsor equipmentWorkerstypically
performavariety of taskswhich mayincludeanycombinationof thefollowing: sodlaying,
mowing,trimming, planting,watering,fertilizing, digging, raking,flower bedconstructiorand
preparationfemovingunwanteddebris,monitoringplanthealth,weeding sprinkler
installation,andinstallationof mortarlessegmentatoncretemasonrywall units.Mowing and
trimming occurson aweekly or bi-weekly basisbasedon signedcontractsor weeklyinvoicing.

Datesof need:2023-04-01to 2023-12-01 # of regularhoursguaranteegerweek:40 |
Mon-ThurpossFri andSat| 7:30- 6:00] Lift andsustain50Ibs | No ed./exprequired.OTJ
trainingavailable Startingwage$17.85p/hr.to $21.87p/hr. Poss OT startingfrom $26.78
p/hr.to $32.81p/hr. A singleworkweekis usedto computewagesdue,paidbi-weekly.Poss.
raisesponusesor incentivesdependendn tenurew/company experienceor job performance
All deductiongrom theworkers'paycheckequiredby law will be made Employerwill
provideworkersatn/c all tools, supplies& equip.requiredto performthejob. Workerswill be
reimbursedn thefirst workweekfor all visaandbordercrossingfees,in-boundtransportation,
daily subsistencandhotelcostsfrom the placefrom which theworkerhascometo work for
theemployerto employer'laceof businessTheamountof transportatiorpaymentor
reimbursementvill be equalto themosteconomical reasonableommoncarrierfor the
distancesnvolved.Uponcompletionof thework contractor wheretheworkeris dismissed
earlier,employerwill provideor payfor workersreasonableostsof returntransportatior&
daily subsistencéo the placetheworkeroriginally departedo work, exceptwheretheworker
will notreturndueto subsequerdmploymeniv/anotheremployer.Theamountof trans
paymentor reimbursementvill be equalto the mosteconomical reasonableommoncarrier
for thedistancesnvolved.

Employerwill providedaily transportatiorio andfrom work sitesat no chargeto workers.
Housing:Employerwill provideworkerswith optionalhousingatthe monthlyrentalrateof
$350.00.0therdeductiongrom employeegpay: All deductiongequiredby law will be
deductedrom workers'paycheckDaily subsistenc&ill be providedatarateof $14.00p/day
duringtravelto amaxof $59.00perdaywith receipts.

Qualifiedapplicantsareto inquire aboutthejob op directly to TetonRiver BusinessCenter,
Locatedat343E. 4th N., Ste.242,Rexburg,D. Call (208)557-2501 or goonlineat
Idahoworks.govo apply.Email resumeo Jaysormat jayson@trailcreeknursery.cofor Trall
CreekNurseryll, Inc. (East)




